


2024 - Amendments under 
Biden Administration

1972 - Legislation Passed

1980s–1990s - Expansion into 
Sexual Harassment

2011- The "Dear Colleague" 
Letter from the Obama 
Administration

2020 - Regulatory Changes 
under Trump Administration
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Responsible 
Employee

Consent Sexual 
Harassment

Sexual 
Assault

Stalking Retaliation Mandated 
Reporter

Supportive 
Measures



Sexual 
Harassment

• Creating a 

hostile 

environment

• Quid pro quo

• Indecent 

exposure

• Invasion of 

sexual privacy

Sexual 
Violence

Unequal 
Treatment

Compliance 
Failures

• Intimate 

partner 

violence

• Sexual assault

• Stalking

• Unfair hiring

• Pay inequities

• Discrimination 

based on 

pregnancy or 

lactation 

needs

• Failure to 

report

• Retaliation 

based on 

someone 

reporting

• Failure to 

follow no-

contact 

orders
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Right to a Safe Work 
Environment

Right to Due Process

Protection Against Retaliation

Right to Equal Treatment in 
Employment

Right to Access Supportive 
Measures

Right to Participate in Title IX 
Training

Right to Confidentiality



Suicide/Crisis line - 988 5 counseling sessions through 
Optum – liveandworkwell.com



You are always a Mandated Reporter (someone who 

must report abuse of the minor to CPS if you become 

aware of it).

The new Title IX regulations now state that any 

“responsible employee” is obligated to report Title IX 

related offenses or the college may face consequences. 

That is whether you witness the event or the event is 

shared with you by someone else. So, who is a 

responsible employee?

Any College employee:

• who has the authority to take action to redress Title 

IX offenses;

• who has been given the duty of reporting Title IX 

offenses to the Title IX Coordinator or another 

appropriate school designee; or

• whom a student could reasonably believe has this 

authority or duty.



The Responsible Employee has an obligation to report 

what the person tells them to the College 

administration.

What to know about a situation where you will need to 

report:

•Complainants have the option to request that NVC 

maintain confidentiality and/or avoid an investigation. 

Keep in mind, that is a request they can make, but we 

may not be able to honor the request, depending on the 

circumstances.

•None of us may promise total confidentiality.

•Know whether you are a confidential or non-

confidential employee.

•If you are non-confidential you MUST give the student 

the Title IX Office’s Information



Do’s Dont’s

• Report even if you are unsure 

if it is a Title IX issue

• Get as much information as 

you can from the complainant

• Give the Title IX office 

information to the 

complainant

• Do your own investigation

• Guarantee confidentiality

• Share Title IX info with 

anyone other than the 

Title IX department



• You may make a report by phone, in person, on the website, or via 

email

• All contact information will be on the flyer we hand out today and 

on the website
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