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1972 - Legisiation Passed

Initially, the law was primarily

aimed at ensuring equal
opportunities in education,
particularly in athletics, by

mandatingsgender equity’in

sports (U

ducation, 2021).

Department of

HISTORY OF TITLE IX

2011- The "Dear Colleague” Letter 2025 - Sixth Circuit Decision

_ _ A national appeals court
from the Ohama Administration vacated the D 024 Title 1X

regulations nationwide, ruling
that the U.S. Department of
2024 - Amendments under Biden ~ Education exceeded its
- _ authority by expanding the
Administration geflnjthn c%_f seé( "
- ISCrimination peyon e
The regulations seek to broaden the -
definition of sexual harassment and expand statutory scope of Title |X.
protections for LGBTQ+ students. The The court found that the
changes also provide greater flexibility in ~ Department's interpretation,

A landmark guidance document, known a
the "Dear Colleague” letter, was issued by,
the Department of Education under
President Obama. It expanded Title IX’s
focus to address sexual violence and
required schools to take proactive
measures to prevent and address sexual
misconduct (U.S. Department of

Education, 2011). The letter emphasized | how schools can resolve complaints, which sought to include
that all employees who knew or should eliminating Eh(% rgarl:l)datorr%/ Ilveth?arlngs ge_ndtert_ldentlté/ and aexugl
- v g requirement (U.S. Department o
have known of sexual misconduct were | 3 Seliesiton, 2020 e e gpcirelca}tigonns U\r,‘vagrnscﬁ ase
required to report it. further emphasize inclusivity and address ¢\ ,nnorted By the original
misconduct that occurs efampus or PP Yy

oy legislative intent of Title IX.
Additionally, the court held
that the regulations violated

1980s-1990s - contstittution%l free spe”ech o
Expansion into . 2020 - Regulatory Changes under . P of éoe”nsdeg'nc%rgge g

In Cannon v. University of
Chicago (1979), the
Supreme Court ruled that
individuals had the right to
sue under Title IX. By the
late 1980s, the Court had I LA

expanded Title IX to include definition of sexual harassment (U.S.
protections against sexual tanannt
harassment (Meritor
Savings Bank v. Vinson,

1986).

Trump Administration

New regulations were issued _bx the
Department of Education, whic
changed how schools handled sexual
harassment claims. The regulations
focused on due process protections
for those accused and narrowed the

pronouns, there ié_infringing
upon individuals' First
Amendment rights. This
decision reinstates the 2020
Title IX regulations, requiring
educational institutions to
revert to the policies and

_ 7 S4T rocedures established unde
. Department of Education, 2020). hose rules.
¢ Schools were required to hold live
5 hearings with crossxamination in
sexual harassment cases.




Title IX and

law
enforcement
Partnership




What This Means for Campus Police

Not all Title IX violations are crimes, but all Title IX reports must be addressed.
Campus PD must report incidents to the Title IX Office, even if a crime is not pursued.
Consent matters Just because someone didn’t say "no" does not mean they said "yes."
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WHAT IS
REPO RTABLE?



« Key Principles:
= Freely given
Reversible
Informed
Enthusiastic
Specific

Consent in Context
* Verbal vs. Non-Verbal:

=  Verbal: Clearly saying “Yes” or expressing agreement.

= Non-verbal: Body language that aligns with enthusiastic participation.
* What Consent 1s NOT:

= Silence or lack of resistance.

= (Coerced or manipulated agreement.

= Assumed based on previous interactions.

Definition Consent is an

Socialization and Consent

i nfO 'm ed , © nth us | aSt| C, dn d » How Social Norms Affect Understanding:

= Women’s Socialization:

on g olin g ag reeme nt tO ¢ Research shows women are often socialized to prioritize others’
- . g S comfort over their own boundaries (Tolman, D. L. (2002).
en g d g einas p eCl fl Ca Ct IV ty - Dilemmas of Desire: Teenage Girls Talk About Sexuality
**Social norms may discourage assertiveness, leading to ambiguity in
expressing or withholding consent (Hirsch, J. S., &Khan, S.(2020).
Sexual Citizens.: A Landmark Study of Sex, Power, and Assault on
Campus
= Men’ Socialization:
s Expectations to ‘pursue’can create pressures that blur consent
dynamics (Flood, M. (2019). Engaging Men and Boys in Violence
Prevention
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*The most important
question is whether

People: Places: NVC had substantial
. control over the
et O e et aciiy and whether
 Faculty online vector the incident had fo do
o Staff with a school
- VendorsContractors program or activity
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what are
my rights?

Staff are entitled to work in an environment free
from sex-based discrimmation and harassment,
including sexual harassment and misconduct. If a
faculty member experiences or  witnesses
discriminatory behavior, they have the right to report
it under Title IX. Schools must take immediate action
to address complaints.

Staff who report Title IX violations or participate in
investigations are protected from retaliation.
Institutions cannot take adverse actions, such as
demotion or dismissal, against faculty for exercising
their Title IXrights.

When staff members are accused of violating Title
IX, they have the right to fair and impartial
investigations. This includes being informed of the
allegations, having the opportunity to present
evidence, and the right to appeal decisions. The 2020
regulations emphasized due process rights, such as
the ability to cross-examme during hearings,
although some of these procedures are subject to
change under the 2024 revisions.

Title IX prohibitssexdiscriminationn employment,
includinghiring, pay,promotion,and benefits Staff
areprotectedfromunequatreatmentbasedn sex

Staff memberswho are victims of harassmentor
discriminationare entitled to supportivemeasures,
which mayincludecounselingadjustmentsto work
assignments,or changesin work environment,
regardlessf whethertheyfile aformalcomplaint

Staff are entitled to regulartraining on their rights
andresponsibilitiesinderTitle IX. Thisensureghat
they are aware of how to identify and report
discriminationor harassmentand how to support
studentsandcolleagues

Staff who report incidents or are involved in a
Title IX process have the right to a degree of
confidentiality. Institutions are required to keep
complaints and investigations as confidential as
possible, sharing mformation only with those
directly involved in resolving the situation



« Academic

- Assist with filing

adjustments (e.g., formal Title IX

extensions,
schedule
changes)

* Counseling and
mental health
referrals

* Housing or on
campus work
accommodations.

* No-contact
directives
between parties.

complaints.

« Conduct
impartial
investigations of
sexual
harassment or
discrimination.

 Ensure a fair

grievance process confidentiality to

with

opportunities for
both parties to
present evidence.

« |Inform students
of their rights
under Title 1X.

* Provide the
option to
participate or
decline informal
resolution
processes.

 Maintain

the extent
possible.

ncl as a I’I'ﬂmﬂle a
Resource safe
Environment
e Connect  Take immediate

students with
campus and
community

resources (e.g., « Work to prevent
legal aid, health  retaliation and

steps to address
safety concerns.

services). ensure ongoing
access to

Offer guidance educational

on external programs.

reporting to law
enforcement or
other agencies.



Mandatory Reporting

As campus law enforcemeydu are a mandatory reporf€his means:

You musteport all potential Title IX violatidnghe Title IX Coordinator.

Youcannot promise confidentialityitle 1X requires disclosure to ensure institutional
response.

Survivors should be informed of their rights and support seregarslless of their
decision to file criminal charges

cnnrllmatmg with the Title IX Office

Parallel InvestigationSriminal and Title IX investigations can hagipealtaneousligut
are separate.

Different Standards of Proof

Criminal Beyond a reasonable doubt.

Title IX Preponderance of the evidence (more likely than not).

No interferenceTitle IX cases must continue even if criminal cases are pending.

Explain thalifference between Title IX and criminal complaints

Direct complainants tditle IX resources and support services

Ensureno bias or pressurefile a criminal complaint if they choose not to.

If an individual & minorimmediate reportingp CPS or law enforcemesatrequired unde
mandated reporting laws.



a Situation Where You Will Need to Report:

You cannot promise confidentiality!

 Itis your duty to report, and in some cases, it will be the Title IX Coordinator’s
to move forward with the case even when the complainant does not wish to.

* The information will need to be shared with relevant parties to resolve the
complaint. Please explain to the individual reporting to you that you abeaiudy
to report the information they have shared with you.

* You should give the student the Title IX Office’s information in addition to filing
report.

* You can bring an issue to the Title IX Office’s attention through phone, email, t
website, or by stopping by. This information will be provided at the end of the
slideshow.

Under the 2020 regulations, the student in question will have to sign a formal
complaint to move forward with the case (unless the Title IX Coordinator sees the
complaint as a safety risk and chooses to sign the complaint themselves)

If a formal complaint is filed, the respondent has the right to a communication witl
complainant’s name and the charges leveled against the respondent.

* None of this information should deter you from reporting.

 Itis an important responsibility, and it is unusual for the Title IX Coordinator to
to move forward without the complainant’s consent.

 If you do not report the information, you are denying the complainant access tc
supportive measures which may make a stressful and traumatic experience me
bearable.



oS
Report even if you are unsure
if itis a Title IX issue
Get as much information as
you can from the
complainant
Give the Title IX office
iInformation to the
complainant
Inform the individual of your
duty to report the situation
Let the complainant know

that the Title IX office also
offers supportive measures

Do not discourage a
complainant from
pursuing a Title |X report.
Do not conduct a full
scale investigation
without Title IX
coordination.

Do not delay reporting an
iIncident to the Title IX
Office.

Do not make credibility
judgments based on
gender, clothing, or prior
relationships.

Do not assume lack of
physical resistance
equals consent.
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TITLE IX TEAM

CHARO AIBARRAN SAVANNA PETRI

ASSISTANT SUPERINTENDENT/VICE TITLE IX & CIVIL RIGHTS HUMAN RESOURCES TECHNICIAN &

PRESIDENT, HUMAN RESOURCES, COMPLIANCE MANAGER TITLE IX SUPPORT
TRAINING & DEVELOPMENT




& 707-256-7198 @ kellyto mlmson@napavalley.edu
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